
 
 
 

Partnership Approaches to  
Health & Financial Inclusion  

 
Teacher Building, Glasgow  

 
12 March 2015  

 
James Egan  

Public Health Programme Manager 

 
 



Other related work    



Overview  

Ø  Changing nature of work  

Ø  Health implications     

Ø  Welfare reforms 



Scotland’s workforce  2013 



How much of Scotland’s poverty is ‘in-work’?   
 

(Before Housing costs)       

 
45% of all people experiencing poverty 

59% (100,000) 

52% (250,000) 





Underemployment in Scotland 

Ø  Good predictor of in-work poverty  

Ø  2013: 9.6% (234,100) underemployed â 9,300 previous 

year 

Ø  Increase of 59,600 underemployed since 2008 

Ø  Rates higher for women (higher part-time prevalence) 





 
 
 

NHS GCC Employment and  
Health Strategic Group    

 
The changing nature of work  

 
9 December 2014  

 
James Egan  

Public Health Programme Manager 

 
 



Health implications       
•  Part-time work & health complex - life stage & gender  

•  Detrimental impact of temp work on mental health/wellbeing  

•  Perceived ‘insecurity’ good predictor of adverse health ahead of 

temporary job 

•  Lack of evidence on impact of “No Pay-Low Pay” Cycle  
 

 Can infer…  
1.  In-work poverty maintains poverty - detrimental to health & 

wellbeing 

2.  Low paid and low quality work generally not conducive to good 

health and wellbeing 



Conclusion  

 
   

§  Welfare cuts next 2 years à move into any available work 

overshadows job quality?  

§  Future shape of Private, Public, Third Sectors?    

§  Increasing transfer of risk to (‘flexible’) employees? 

§  Further evidence needed on health impacts on the 

changing nature of work  

§  NHS has a significant role to play in addressing poverty  


