Attracting, retaining and developing staff is becoming more challenging for all employers, including Scottish local government. Councils face not only a reduction in the number of potential employees available, but also fundamental shifts in demands on council services that impact workforce requirements. Local government needs to make effective use of resources in delivering improved performance, and that depends on being able to compete effectively for candidates. Increasingly, this is conducted in an online environment.
What is MyJobScotland?

MyJobScotland is a single national recruitment portal that has been created by the Improvement Service, to hold all local authority jobs in Scotland. The portal brings together all employment opportunities onto one site and enables jobseekers to submit their applications online and register for job alerts via email. 

By November 2008, over 25 of the 32 local authorities in Scotland will be using Myjobscotland to advertise their vacancies. Since June 2008 well over 1000 vacancies have been advertised on the site. The three-year long project is designed to carry in excess of 30,000 vacancies across local government, fire, rescue and police services, and to process quarter of a million applications each year. It is a UK and international first in terms of the scope and scale and plays a crucial role in transforming the profile of local government as a dynamic, innovative and challenging career option and driving employment opportunities across Scotland. 

What are the benefits to local government?

There are many benefits expected from MyJobScotland. The first is to transform the image of local government as a dynamic career option by highlighting the variety and scope of opportunities it can provide. 

Since the entire process is managed electronically, the portal can dramatically lighten the administrative burden on HR departments, enabling them to process applications and fill vacancies more quickly. MyJobScotland will help to cut administration costs and reduce spending on advertising, while widening the pool of candidates for vacancies.

Who is involved?
The improvement Service is managing the project on behalf of the Scottish Government reporting to their shared Services Team.
Other key stakeholders that are involved and informed include: 
Local Government National Shared Services Board
All 32 Scottish Local Authorities
Convention of Scottish Local Authorities (COSLA)
Society of Local Authority Chief Executives (SOLACE)
Scottish Society of Directors of Planning (SSDP)
Society of Chief Officers of Transportation in Scotland (SCOTS)
Society of Local Authority Lawyers and Administrators in Scotland (SOLAR)
Scottish Government Shared Services and Funds Unit
StepStone developed the e-recruitment solution behind Myjobscotland to drive recruitment for the local government sector in Scotland and provided ongoing support and guidance throughout the implementation process. The platform was designed to fit in with the customers’ existing working environments and systems.  

